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Unit - I

Value System



Value System - Meaning

A value system is a set of beliefs and principles that guide a
person's actions and decisions, and describe what they consider
Important.

People develop their value systems over time, influenced by
their experiences, family, friends, and culture



Personal values

Personal values

These are the principles that are most important to an
individual and help them live a fulfilling life. They can include
values such as compassion, creativity, generosity, loyalty, and
gratitude.



Communal values

Communal values

These are the shared values of a community that shape local
policies, interactions among members, and individuals' actions.
They can include values such as respect for elders, honesty in
trade, and kindness to strangers



Consistent value

A consistent value is a value that is the same across all
objects that are instantiated.

For example, one might use a consistent value for each
object to ensure that it is the same across all objects.



Internally Consistent

Internal consistency is a measure of how well a set of items
or a test measures what it's intended to.

It can also refer to how well an organization's policies, code
of conduct, and leaders' behaviors align.



Internally Inconsistent

Internal inconsistency can refer to a number of things, including:

In a system: W
points, or when t

In data: When't

nen there is variation in the number or location of additional
ne same point is duplicated in a slightly different form.

nere are inconsistencies that are not actually inconsistencies,

but are instead caused by an incomplete understanding of how the data was

generated.

In behavior: When someone does not behave in the same way every time a
similar situation occurs.

In thought or

actions: When someone is incoherent or illogical in their

thought or actions.

In pay: When employees who do similar jobs within a company receive

different pay.
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